


Harmful: A Lack of
Transitions

When the transitions between
time-pressed activity and leisure
activity are abrupt, the quality of
leisure time suffers. In turn this
impacts the quality of our working
time. The cycle can get very vi-
cious. Strains of the work week
tend to make us place great em-
phasis on our weekends. We count
on them for relaxation and rec-
reation. The pressure is enor-
mous, and yields an inability to
relax, and heightens the percep-
tion of quickly passing time.

The more guardedly you revere
your leisure time, the more con-
scious you are of how little there
seems to be.

Gary arranges to see his girl-
friend from 7:30 to 8:45 on Tues-
day. From 9:00 to 11:00 he must
get back to work on his project and
then be in bed by 11:15 p.m. The
perception of never having enough
time pervades all aspects of being,
diminishes happiness, and elimi-
nates joie de vivre.

Institution Impediments

How does the corporation contrib-
ute to sharp decreases in leisure
time? Research indicates that af-
ter all is said and done the work-
place is slow to change. Worldwide
competition has forced corpora-
tions to streamline operations,
tighten belts, and in many cases
to down-size.

Commonplace poor working con-
ditions exacerbate time-pressure on
the job, which in turn impacts time
away from the job:

* Corporate sponsored workahol-
ism—found to be at epidemic
levels in several studies.

* Lack of mentoring—formally or
informally established mentor/
protege relationships are rare.
Guidance saves time.

* Band-aid fixes—i.e., not pur-
chasing or properly maintain-
ing equipment, which leads to
inefficiencies and major break-
downs.

* Working under unnecessary
pressure—constantly time-
pressed managers do less plan-
ning while requiring of others

that more tasks be completed
ASAP. Workers constantly un-
der pressure bring it home with
them.

* Working on site—commuting to
and from work each day is a se-
rious time drain; most work can
be done at home.

+ Inadequate or nonexistent day
care—the shame of otherwise
“modern” corporations.

Woe be the Career Climber
Career climbers often seek to gain
more leisure time later by work-
ing harder now. Their frequent la-
ment is: “If I had more time, I could
make more money, thus gaining
more leisure time. It’s all inter-
connected.”

Meanwhile, career profession-
als today face outrageous compe-
tition with fewer advancement
opportunities. 12,000,000 profes-
sionals will be squeezed from the
corporate ranks within five years
and will not be reabsorbed by other
corporations. The advent of com-
puters has stripped away the need
for layers of middle management.

Job changing has become a ca-
reer nightmare. For positions pay-
ing $25,000 or more, an average
of five months is required to land
anew job. The job changing ordeal
chains many people to the present
position complete with long com-
mute and lack of time-saving
amenities.

Entrepreneurs work longer and
harder—with less leisure time and
for most, with significant stress.
The entrepreneurial life has been
heralded, misconstrued, and sen-
sationalized. It is a time consumer
of the highest order.

Leisure Time and Changes in
Family Structure
Demographer Martha Farn-
sworth Ritchie says that “not too
long ago, the media trumpeted a
return to the traditional family.
The media jumped the gun.”
“What we are about to see is
smaller, more diverse households
and families created by the new
three D’s of life style—delayed
marriage, deferred childbirth, and
divorced couples,” says Ritchie.

The number of families headed
by a single adult, usually female,
is growing annually. This places
inordinate economic and time-
related strains on working indi-
viduals with children. The Center
on Budget and Policy Priorities
found that the after-tax income of
the average female-headed house-
hold declined during the period of
1980 to 1985.

Families with both parents
working have more income and
spend more, but have less time.
The net gain in the number of
working mothers has greatly risen
within one decade, even as a sig-
nificant number of working moth-
ers have decided to exit the
workplace. And, on average,
homeowners spent 17% of annual
income on mortgage payments in
1980. In 1987, that figure was 24%.

No More Hangin’ Out

Many fathers’ weekend time with
their children is scheduled, if it
exists at all. Linda W’s kids say,
“Dad never hangs out with us any
more.”

Pressed and frazzled by the on-
slaught of responsibilities, more
couples are finding it exhausting
to have to “be” with one another—
converse, empathize, respond. An
article in Working Woman dis-
cussed how we use routine activ-
ities during our time off to avoid
having to actually be with one an-
other. “. . . some couples use sex to
keep from being together in other
ways.” The reticence to be with one
another is a yet-to-be-recognized
fallout of a time-pressured exis-
tence.

Commodities

When leisure time, as time in gen-
eral, becomes a commodity, we of-
ten greet it with apprehension,
misgivings. The growing concern
over how we use or leisure time
and what we are supposed to “get”
from it is contributing to guilt and
anxiety. A cultural inability to re-
lax dogs us and negates many ben-
efits leisure traditionally has

provided.
Fight for your leisure time, and
enjoy it. You deserve it. o
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